
   
 
 
 

 
Stakeholder Engagement 2016 

TRAINING round-table meeting – To design innovative training 
methodologies to support the business 

 
 

 

Title: Anecdotal Training 

 

SUBJECT: 

Insert concrete and specific successful and failure cases in training courses, 
which relate to the group’s experiences and to those of the individual 
companies which belong to it, traced according to an international 
benchmark. 
 

PURPOSE: 

To encourage learning and participation, widen the field of perception and 
knowledge, overcome the risk of self-reference. 
 


